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BUILDING A FRAUD PROFILING METHODOLOGY
This course provides an overview of investigative psychology that will allow businesses to close this
gap in fraud prevention. Topics covered include: characteristics of antifraud programs, data analysis
related offenses.

LEARNING ASSIGNMENTS AND OBJECTIVES
As a result of studying each assignment, you should be able to meet the objectives listed below each
individual assignment.

SUBJECTS

Study the course materials from pages 1 to 58
Complete the review questions at the end of each chapter
Answer the exam questions 1 to 10

• Recall characteristics of autifraud programs.
• Identify types of data analysis techniques.
•
•
•
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EXAM OUTLINE
•

•
exam is provided at the end of these course materials for your convenience, however you
must submit your answers online to receive credit for the course.
•

CPE hours.

•
submitted. A score of 70% or better is required to pass.
•

Will be available in your account to view online or
print. If you do not pass an exam, it can be retaken free of charge.
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CHAPTER 1: PROFILING AS PART
OF YOUR SOUND ANTIFRAUD PROGRAM
Chapter Objective
After completing this chapter, you should be able to:
• Recall characteristics of autifraud programs.

antifraud program, you need to develop
an awareness of the following key fraud risk indicators:
• Characteristics of employees acting suspiciously and behavioral warning signs.
• Signs or indicators of the modus operandi or fraud methodology.
•
•
is in or trading with that industry.
• Indicators of consequences of fraud risk.
antifraud
and managing fraud risk.
A sound antifraud program includes the following methodologies, all targeting the deviant behavior of the
human being:
• Enhanced audit department.
•
• Code of ethics or
•
•

training program.

• Segregation of duties for key activities.
• Appropriate recruitment procedures, selecting honest candidates.
• Policies for rotation of staff duties and forced vacations.

• Knowledge of key fraud risks and controls, and their regular monitoring.
• Whistleblowing hotline and policy.
•
If we are to consider the introduction of
the effectiveness of some of these fundamental controls and initiatives in order that we may identify how

As part of the research in the

fraud was perpetrated.

Source: ACFE, Report to the Nations, 2012.

impact of common internal controls
fraud were examined. Each survey participant was

internal controls over
these forms of audits, which likely contributes to the high occurrence of these controls.
Other common controls include a formal
internal audit or
Although tips are consistently the most common fraud detection method, nearly half of the victim
fraud. The

offered rewards to
effectively detect fraud.

Due to their limited resources, small businesses can be especially devastated by a loss of funds to fraud.
in
this problem, the

fraud. To help illustrate
antifraud controls between small companies into

a dramatic disparity in the implementation of controls between these two groups. Admittedly, several of
audit or fraud examination department, do require
for small companies. However, other antifraud measures such as a code of conduct, antifraud training
programs, and formal management review of controls and processes can be implemented at a marginal
fraud.

